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“A Plan for Educating and Training Outstanding Engineers”
Quality Evaluation Based on Engineering Education Accreditation
Lin Jian
Based on the common issues faced by engineering education reform and development, there are
some certain connections between “a Plan for Educating and Training Outstanding Engineers (PE-
TOE)” and engineering education accreditation (EED). The latter focuses on the universal problems,
while the former seeks breakthrough at key points of engineering education reform. On the basis of
this understanding, the paper aims to explore and analyze the PETOE quality evaluation based on
EDD. It starts with the analysis of feasibility of taking EDD standard as PETOE basic requirements,
based on which the general thought and guiding ideology of PETOE quality evaluation are presented.
This is followed by setting forth the status and role of the general standard in PETOE. It then clearly
puts forward the specific requirements of PETOE which are different from that of EED, and takes a
close look at the key link and evaluation results of PETOE quality evaluation. Finally it discusses

some issues that might be faced during the process of implementing the PETOE quality evaluation.

(B35 14 T
The Reform of Engineering Education Oriented to the New Industrial Revolution
Qiu Xueqing , Li Zheng , Wu Yingliang

The wave of the New Industrial Revolution has exercised wide and deep influence over the devel-
opment of human society, government decision and public understanding. It is becoming a new kind of
thought and context for development. Thus the development of engineering education is facing a com-
prehensive reformation. This paper examines and explains the connotation, denotation, kernel and es-
sence of the New Industrial Revolution, and the relationship between New Industrial Revolution and
education reform with the big vision of development and education. It points out that the New Indus-
trial Revolution has brought great influence and challenge to engineering education, and presents an
important issue about how engineering education can adapt to the development and request of the New
Industrial Revolution. The core of the engineering education reform is to guide the reform and devel-
opment with a big vision of engineering and education, to persist the strategic thought of globalization
and localization, to innovate the view of educational and to intensify the reform of education systems.
We should start from the reform of talent training mode to construct a multi-dimension and integrating
platform for Education. At last, it is necessary to cultivate the talent of high-quality and innovation a-

bility under a dynamic, open, corporative and practical setting.



