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Evaluation and Analysis of University’s Progress in

Implementing PETOE from 2010 to 2012 (Part )
Lin Jian

The implementation of “the Plan for Educating and Training Outstanding Engineers (PETOE)”
has made a significant progress so far. The comprehensive sum up of the achievement gained in the
process of participant universities” implementing PETOE, the serious analysis of the existing problems
they are faced with and corresponding measures and suggestions to solve the problems are of undoubt-
edly great significance. Based on the general overview of the progress of implementing PETOE, the
paper summarizes, evaluates and analyzes the following eight aspects respectively: the formulation of
university training standards and professional training programs, the reformation of the curriculum
system and course content, carrying out problems/projects based on learning and the construction of
engineering teaching staff, the cooperation of universities and enterprises to train outstanding engi-
neers and the internationalization of outstanding engineer training, the influence of implementing
PEOTE on university education and teaching and involved difficulties and relevant polices needed so as
to highlight concerned universities’ development and problems, measures and suggestions, in hope of
providing reference for one another to continuously implement PETOE and the suggestions of solving

the problems and improving the quality of the training of outstanding engineers.



